WORKPLACE

Your on-the-job performance is our business.
Your off-the-job substance use is yours.

As employers, our interest is in creating safe, equitable, and productive workplaces. As
currently practiced, drug testing of employees and job candidates does not serve that
goal. Rather, it is a violation of privacy and is out of touch with the latest science and policy.

Dating back to the 1980s, the so-called “Drug-Free Workplace” and other expansive testing
programs were fuelled by baseless drug panics. Overtime, these testing programs have
done far more harm than good because they divert attention away from assessment of
relevant job-related behaviors. The results of most drug tests provide virtually no useful
information about the person’s current level of functioning. It is long past time to end
workplace drug testing in favor of implementing transparent, reliable and valid evaluations
of germane work behaviors. For those who truly need it, workplaces must also create a
culture of support, not punishment.

We reject drug testing (except in situations where it's necessary, such as to comply with
federal law) for the following reasons:

Legacy of Racism

The War on Drugs is rooted in racism and These costly policies hurt recruitment,

xenophobia. Employee drug testing policies retention, and promotion. Drug testing has

are part of that legacy.’ been demonstrated to increase worker’s comp
expenses - all without evidence of need or
benefit.?

Needless Intrusion Double Standard

Drug testing policies violate individual rights to While alcohol is widely accepted in work

privacy and encroach on employees’ off-the-clock settings, other recreational drugs are not.

personal lives. Employer testing for drugs is absurdly out of

touch with drug science and drug law reform.

Untethered from Science

Drug testing policies create a culture of fear Drug testing policies are based on moralistic
and secrecy, harmful to both employees and views of substance use, not science.* Many
employers.? required drug screens generate evidence
of metabolites for past use, not current
Impairment.

Join us today in pledging to build a drug war-free workplace.
Your on-the-job performance is our business. Your off-the job recreation is yours.

Sign the pledge at this link.



https://docs.google.com/forms/d/e/1FAIpQLSeUJEqcOVOSlKhUxtFzrIoQ8pCGXYlFMdkAcw6Qx_IXU78IBw/viewform
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